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consult David W. Parker, Calendar of Papers in Washington Archives 
Relating to the Territories of the United States, which contains a list 
of the Claiborne papers in Washington. 

Everett S. Brown. 
Washington, D. C. 

Collective Bargaining in the Lithographic Industry. By H. E. 

HOAGLAND. 

Contemporary Theories of Unemployment, and of Unemployment 
Relief. By Fkedbkick C. Mills. 

(Columbia University Studies in History, Economics and Public 
Law, lxxiv, No. 3; lxxix, No. 1. New York: Longmans, 
Green and Company. 1917. Pp. 130; 164.) 

Dr. Hoagland's study is one of a series of investigations of wage 
bargaining made by him for the United States Commission on Indus- 
trial Relations. It is an attempt "to trace the history of collective 
bargaining in the lithographic industry," and the author has success- 
fully accomplished his purpose. In tracing the history of the labor 
contract the author notes four stages in the method of wage determina- 
tion: (1) custom; (2) union dictation; (3) mutual agreement between 
unions and employers; (4) dictation of an employers' association — the 
method prevailing at present. Students of the labor problem will 
find this monograph both interesting and stimulating. 

The monograph by Dr. Mills is primarily a study of contemporary 
English and American theories of unemployment and of unemploy- 
ment relief, but its scope is widened to include a presentation of the 
theories of unemployment held by the classical economists and the 
practical measures of the English Poor Law. Because of their influence 
upon American theories of unemployment, the larger part of the 
volume is devoted to the treatment of English theories and suggested 
remedies. The author finds that there has been no synthesis of the 
subject and no scientific treatment of the problem of unemployment 
as it faces the United States today. The subject matter is too compre- 
hensive to be presented in a monograph and for this reason the study is 
extensive rather than intensive. It is a valuable contribution to the 
literature on unemployment. 

Gordon Watkins. 

University of Illinois. 



